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Introduction 
The United States is perhaps the top destination for immigrants across the globe. About19% of world authorized migrants and 45 % of the world-unauthorized migrants currently stay in the United States.  According to the United States Council of Foreign Affairs (2018), about 14% of the U.S population is made up of immigrants. While immigration restrictions have been a typical debate on political arenas, the effects of immigration restriction and the influx have become a widespread debate among policymakers (Enchautegui, & Menjívar, 2015). Granting that the impacts of immigration on labor market critically depend on the skills of both the immigrants and of the natives, it could significantly affect wage loss and distribution.  Besides labor market, immigration can help the economy becomes more dynamic and efficient, increase employment, reduce deficits, and promote entrepreneurship.
 Research evidence shows that immigrants have increased from approximately 5% to 15% (Customs & Protection, 2016). According to so and so, this increase has resulted from the change in immigration policy and a shift like US immigration at the beginning of the 1990s with an appreciation of undocumented immigration. The recognition of the undocumented workers resulted to an increase in the number of immigrants in the country from 3 million to approximately 11 million by 1990s and by 2010 almost 40 million (Customs & Protection, 2016). While the impact of immigration on the labor market has been documented, the overall effect of immigration on American businesses is less studied.  This purpose of this research paper, therefore, is to chronologically analyze the different U.S' immigration policy over the years and the impact immigration has had on business.  
The U.S Immigration Policy
The US constitution on the 14th Amendment Section 1 addresses the immigration issues as protection of “All persons born or naturalized in the United States” this was an extension to the former slaves (Pham, 2016). In 1876, the Supreme Court ruled that the immigration regulation was an exclusively federal responsibility (Anderson, 2015). Principally, Immigration to the United States is based upon the principles of the reunification of families, promotion of diversity, protecting refugees and admitting immigrants with valuable skills to work and live in the United States. According to the Family Based Immigration Policy, Lawful Permanent Residents (LPR) allows immediate and close relative enter United States (Enchautegui, & Menjívar, 2015). Similarly, the permanent immigration policy limits permanent employment-based immigrants at 140,000 per while the refugee and asylees protection policy offer permanent and temporary immigration entry.
The decade of Immigration: 2000-2010 
The American Census Bureau indicates that the immigration population reached about 40 million by 2010 this was the highest number in the American history. The increase was an influx of about 14 million who settled in the country 2000 to 2010, during this period there was a decline in the jobs available in the US (Pham, 2016).  From 1990 to 2000, the U.S witnessed a job growth exceeding 20 million yet during this time fewer immigrants arrived during this decade. Further, it is essential to establish immigration is a complex process where despite the identified labor market conditions like the recession do not change even a step (Anderson, 2015). In 2008, America faced recession with many people who had savings in the stock market, and property values went down, interestingly the immigrants were still coming to America. According to Anderson (2015), the employment and wages that are available in America noted to be better than many of the other primary immigrant-sending nations. Even during an unembellished economic recession or prolonged weak job growth, the generosity of the America public benefits and quality of public services has made the country to be an attractive place to settle for many immigrants. 
According to Pham (2016), the period between the years 2000-2010 worried many investors as it experienced little or no increase in the number of business in the country. Less entrepreneurship and innovation meant lesser job creation and a significant increase in the level of unemployment. In addition, due to the hard economic times, many businesses merged with their acquaintances to raise capital to keep afloat in the business (Pham, 2016). Job competition during therefore became evident during this period.  This increased competition in labor market worked against immigrants seeking entry through work-related immigration bases. The business struggled to sustain their workers, meet the demands for new skills and sustain a business (Enchautegui, & Menjívar, 2015). Existing immigrants were then forced to work for little or no pay thereby minimizing the cost of business operations. While the market forces worked against the job seekers due to the increase in the supply of labor form the business used the few saved resources to exploit new ventures and companies. (Pham, 2016)  With unemployment hitting unusually high, the number of immigrants increased steadily due to increased legalization, documentation of immigrants and issuing of temporary visas that aspired during this decade. 
Businesses are keen on the kind of personal ability. The Americas prefer to deal with technical works at the workplace and leave the immigrants to do most of the downgraded works.  Given that many immigrants did not possess the needed documents to seek proper employment, the most work in technical and low paying jobs (Pham, 2016). Nevertheless, the enactment of Comprehensive Immigration Reform Act of 2010 meant that some of the best-trained personnel Immigrants could compete for the same positions as Americans. 

The Legal Immigration Family Equity, or LIFE, Act and LIFE Act Amendments of 2000
This law was passed during a hotly contested 2000 presidential election. It allowed the green card holders to adjust to permanent residency without having to leave the United States. The 2000 Amendments also allowed spouses and children of green card holders to reunite with their families who lived outside the United States (Enchautegui & Menjívar, 2015). Aimed at combatting illegal immigration, the law intended at having families stay together instead of long separations as their awaited visas. Having been passed in an election year, the policy majorly benefited the companies, as they were able to document their workers and ensure conformity to the legality of business operations. The law, therefore, worked in favor of the businesses as they not only increased their production but also ensured consistency of work. Notably, in 2000 this law is considered as the first policy to become valuable to the American economy due to the organization of families (Enchautegui & Menjívar, 2015). 
While immigrants often invite their relatives through unconventional means, the new law provided legal channels to take in such relatives who desired to be in America. The legal documentation thus meant the immigrants could claim better salaries from their employers but were still paid low in comparison to the American employees.  Nonetheless, the ability of the immigrants to remain flexible allowed most companies to maintain production of goods at low prices due to low labor costs (Lee, 2015). Consequently, businesses were able to produce related cheap products that customers enjoyed. However, the increased labor supply would force companies to check immigrant’s education level to get experts and highly skilled labor.  Although many immigrants have less education, many of them were willing to work in more than one job for less pay. This willingness was advantageous to different companies which maintained constant labor force. 
Several human rights groups allude that immigrants who join a nation should own cultural identity and perception of different products. Thus the companies where immigrants worked were used to test on how the products will fair in the market (Lee, 2015). Critics were raised by several human rights on this testing of different products on the immigrants. In 2000, immigrants were willing to sample companies’ products samples to give reviews at free or minimal costs (Lee, 2015). These reviews worked in branding and promoting business.
REAL ID Act of 2005 
This Act was formulated to enforce and modify the US federal law relating to authentication, security and issuance standards.  Due to the security and terrorism-related issues, the issuing of identification documents and state driver’s licenses was of national concern (Bradley, Schreckhise & Chand, 2017). The law set forth ID cards and driver licenses to be legal documents that used to identify an individual. The Act also established changing of visa limits for temporary workers, Australian citizens, and nurses. With the use of this act, immigrants over the years have been getting into specialized fields. The immigrants in specialized fields competed with the Americans who prefer job specialization. The Act has had a direct impact on the availability of jobs, particularly to the American citizens. Further, many businesses preferred using some immigrants and workforce from other countries to enhance cultural diversity. According to Lee (2015), diverse taskforce brings in different ideas at the workstation. Businesses were then forced to keep a close eye on their contractors and ensure their specialist from other country had their visas updated. The Act issued funding for some reports and projects about border security and the fight against terrorism. The Act intended to guarantee safe stay and that all the persons who are in America proved their citizenship. 
REAL ID Act had an impact on the travelers as it kept off undocumented workers from the country (Huot et al., 2016). Although some companies depend heavily on immigrants, the government intentionally weeded all the undocumented workers to experience a decrease in productivity. Human capital is one of the most important resources in a company. There is need to ensure they companies the right kind of employees to achieve the desired goals and objectives. In 22nd January 2018, the phase was the fifth phase on the implementation of the REAL ID Act that dictated all the American IDs and cards plus driving license renewed to ensure they could prove adequate ownership of the documents (Huot et al., 2016). On the benefit, the businesses were now confident the employees they have legal documents into the country, and they do not have a problem with the government. The Act was keen to ensure in the event a company was identified to be hiring undocumented workers; they would be faced with heavy fines (Huot et al., 2016). After enactment of the law, businesses reviewed many of the employees ‘contracts to certify that such workers were in line with the proposed amendments stipulated proposed (Huot et al., 2016). The renewal of the visas for the immigrants who did not engage in prior criminal cases, allowed such immigrants have better-negotiating power with the employers regarding their terms of employment.  
Comprehensive Immigration Reform Act Of 2006 
The law was passed in 2006 March to address the border security, interior enforcement and the worksite enforcement in America (Hollifield, Martin & Orrenius, 2014). The border enforcement warranted that people allowed into America had the required documents. The border enforcement increased border patrols, the use of surveillance and the construction of physical barriers along the Southern international border. Over the years, illegal immigrants passing through Southern border decreased due to regulation and installation of the physical barriers (Hollifield, Martin & Orrenius, 2014).  However, enactment of the Law significantly increased the business relations in the country due to the well-updated business regulations with the right kind of employees were in the job positions. Often, illegal migrants threaten the security of the nation as upon not securing a job many prefer to join gangs and starts to steal from people and business for a living. The enactment of the law created a better working environment for the businesses in ensuring there was peace, which significantly boosted the business productivity. 
This bill intended to confirm that the companies hired only legal employees. This confirmation foresaw an establishment in the electronic employment verification system with only migrants with right credential enrolled in the company payrolls. Therefore, the companies had the privilege to countercheck the individuals in the companies if they were legally in the United States (Hollifield, Martin & Orrenius, 2014).Those with no documents were forced to endure bad pays from different employees and were cut from many extra benefits provided by the employers such as IRA. Further, the bill set penalties for the businesses that were hiring unauthorized immigration labor; with the set penalties it resulted in many undocumented workers rendered job especially those who were not willing to take bad pays. The aim for the government in the enactment of this bill was to ensure only the right employees with the right credentials occupied different job positions available.  
Comprehensive Immigration Reform Act Of 2010 
Besides the comprehensive immigration reform Act of 2006 of the three agendas of the border security, interior enforcement and the worksite enforcement in America, the Act of 2010 introduced reforming American legal immigration system, immigration integration, and legalization undocumented immigrants (Nicholls, Uitermark, & van Haperen, 2016). The Act 2010 in reforming America’s legal immigration systems set up a standing commission on immigration, labor markets, and national interest. The commission tasked with establishing the employment-based immigration policies with a recommendation on the new employment-based visas. To grant Immigrant visas, the commission was tasked to undertake criminal and other background checks to establish the legality of the individual before admission the United States. (Nicholls, Uitermark, & van Haperen, 2016) Upon admission, the workers dictated by the Act expected to meet strict criteria to certify that only the best of the immigrant’s secured jobs in American firms. Individuals who got visas but did not secure appointments within 60 days, they had their visas revokes and had to reapply for the visas. Immigrant working conditions identified to be bad and the Act stipulated labor protection for the temporary workers (Nicholls, Uitermark, & van Haperen, 2016). The businesses expected to provide personal safety equipment at no cost to the employees and in case of labor violation, the immigration and customs enforcement officers expected to cooperate in the labor violation investigation. 
As of September 10, 2010, the established Act identified the integration of the immigrants with the registration of undocumented immigrants (Negrón-Gonzales, 2015). History records that this was the overly crowded time with the registration of the undocumented immigrants, the Act indicate only those with no criminal charges or cases dismissible in the United States could get the temporary residence. After that, with consistent results, the temporary immigrants allowed after six years to file for permanent residence in the United States (Negrón-Gonzales, 2015). Upon enactment of the Act businesses notably made a lot of business benefited given their emergence from the recession, they had a unique opportunity to get as many employees as they could for them to recover the accumulated losses in the recession.  
Conclusion
Immigrant and immigration are at the core of the United States culture, politics, and Economy. Besides being a source of cultural diversity and identity, immigration laws have had a direct impact on different business policies such as wage-price and distribution, reduce deficits, and promote entrepreneurship as well as help the economy becomes more dynamic and efficient. For instance, immigrants favored many businesses due to the increased labor market and meager labor costs, provision of highly skilled labor and job competitiveness. The decade 2000-2010 saw a decade of increase in job competition and a decrease in the job opportunities provided companies. Besides, changes in immigration policies over the years have also increased business effectiveness, uniqueness, and a heightened diversity.  Despite the increase in the number of personnel available for work, the recession witnessed in the same decade resulted made companies form merger and acquisition, a process that affected business negatively. The merger meant the number of jobs available for different position required the immigrants to be able to possess specialized skills required by different companies. Currently, the changing Immigration policies still affect business both positively and negatively and have a central role in the U.S’ GDP.  
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